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THIS AGREEMENT is tnade by and between the Superintendent of Schools of the
Livonia Central School District (Superintendent), on behalf of the Board of Education of the
Li\'onia Central School District (hereinafter referred to as the HBoard"), and the Li\'onia Non-
Teachers Organization (hereinafter referred to as the hLNTO").
\VHEREAS, it is the intent and purpose of the parties to set fOl1h herein the basic
Agreenlent covering wages and te1111Sand conditions of employment to be observed between the
parties hereto:
The parties agree that all negotiable itenls have been discussed during the negotiations
leading to this Agreement and, therefore, agree that negotiations will not be opened on any itenl
whether contained herein or not until a new contract is negotiated,
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING ADDITIONAL FlJ1\TDS
THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL."
NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE I
Section 1.01 ReCo2nition
The Board recognizes the Livonia Non-Teachers Organization as the "exclusive"
bargaining agent for all support personnel, excluding all nlanageJllent/confidential positions.
Such recognition shall extend for the nlaxiJTIumperiod allowed by law.
ARTICLE II
Section 2.01 Dues Checkoff and Authorization
The Board agrees to deduct from the salaries of the employees, dues for the Livonia Non-
Teachers Organization, as said employees individually and voluntarily authorize the District to
Jnake such deductions, and to transnlit the monies promptly to the Livonia Non-Teachers'
Organization. Enlployee authorizations shall be in writing on a foml provided by the unit.
Total (lnnual nlenlbership dues for these employees designated shall be deducted in 18
equal installments beginning with the second pay period in October. No later than two \veeks
prior to the second scheduled paycheck in October, the unit shall provide the Superintendent
\\'ith a list of those employees \vho have voluntarily authorized the Board to deduct dues.
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ARTICLE III
Section 3.01 \\'a2es & Salar\'
2000-2001 School Year: Each retunling unit nlenlber \vl1orelnains employed on the date the
Agreement is signed is to receive an increase in the basic hourly or trip rate of pay of three and
three quarters percent (3.750/0)over the 1999-2000 rate of pay.
2001-2002 School Year: Each retunling unit l11enlberis to receive an increase in the basic
hourly or trip rate of pay of three and three quarters percent (3.75%) over the 2000-2001 rate of
pay.
2002-2003 School Year: Each retunling unit men1ber is to receive an increase in the basic
hourly or trip rate of pay of three and three quarters percent (3.750/0)over the 2001-2002 rate of
pay.
Section 3.02 Pa\' Schedule
All support personnel will receive bi\veekly paychecks of equal anlounts based upon
number of hours per year at their hourly rate (starting approxilllately the second week in
September for the part-tinle enlployees). Employees not working the number of hours
scheduled during a pay period wiII have their pay adjusted on a subsequent payrol1 period.
Ten (10) n10nth en1ployees may select to be paid in 21 paychecks or 25 paychecks. With
the 25 paycheck option, the salary amount for the last 4 paychecks will be paid in the last pay
date in June. Unit employees Il1UStnotify the business office of a change in the paycheck nlethod
by July 1 for the next school year. Once a method is chosen, there is to be no change until the
following July 1. A new enlployee must indicate which of the two (2) methods s/he chooses at
the tinle of en1ployment.
Section 3.03 Salarv 'Vhe" Chan2in2 Area of EmpJovrnent
When a unit nlenlber in a job classification other than bus driver, maintenance mechanic
and licensed practical nurse is appointed to another position in any of these job classifications,
the employee shall be given one (1) year of salary credit in the ne\V area for each full year of
service rendered for the District, up to a maxinlunl of ten (10) years of such credit.
\Vhen a unit employee in the job classification of bus driver, maintenance Inechanic and
licensed practical nurse is appointed to a new job classification (e.g. bus driver to teacher aide),
the employee shall be given one (1) year of salary credit for each three (3) years of service
rcnJered for the District in the area s/he is leaving.
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Section 3.04 Extra Trips
Extra trips are limited to student activities sponsored by the District and these trips will
be paid at the rate of S11.25 per hour for 2000-2001, S11.25 in 2001-2002 and $11.50 for the
1002-1003 school year.
Section 3.05 Callback Pav
Employees called back to work after the completion of the regular \vorkday shall receive
a minimum of two (2) hours pay.
"Callback" shall be defined as service rendered by an enlployee who has conlpleted
his/her regular assigl1lTIent,returned to his/her residence and requested to retunl to work.
This article shall apply to special bus trips such as field trips, athletic events and the like,
which occur on Saturdays, Sundays or holidays.
This article shall apply to cafeteria clean-up assignnlents, dinners and teacher aides called
back during vacation periods (Easter, Christmas and SllJnnler).
Any enlployee called back shall remain at his/her assignnlent for a nlininlunl of two (2)
hours.
Section 3.06 Layover Time
Each bus driver shall be paid at the rate of$7.50 (not retroactive to July 1,2000) for each
hour, prorated in one-half hour blocks, for work tinle spent in addition to regular hours due to
inclenlent weather, mechanical failure, etc. The payrnent of nlonies nlust be approved by the
Transportation Supervisor. This article pertains only to bus routing within the school district.
Section 3.07 \Vork in a Hi2her Job Classification
If an employee works in a higher job classification for ten (10) consecutive working days,
he/she will be paid ten percent (10%) above his/her regular rate beginning with the eleventh day.
The increased paYment shall be retroactive to the first day of the assignnlent if the enlployee
conlpletes the eleventh day.
Section 3.08 Civil Service Appointment
A person who holds a 12 month civil service appointment will not be paid less than
workers for Wh0111he/she has responsibility to supervise. In cases of temporary supervisory
assignnlents, the e111ployeeplaced in the temporary role \vill not be paid less than workers for
\\'hom he/she has responsibility to supervise.
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Section 3.10 Startin2 Rates of Pay
2000-01 2001-02 2002-03
Cafeteria Enlployees $6.75 $6.75
$7.00
Clerical $7.25 $7.25
$7.50
Teacher Aides/Library Aides $6.75 $6.75
$7.00
Child Associate $6.75 56.75
$7.00
Cleaners 56.75
$6.75 57.00
Bus Drivers (Vehicles 60 or nlore pupils) $12 per trip S 12 per tri p S12.50 per trip
Bus Drivers (Vehicles less than 60 pupils) $8.00 58.25
$8.50
i\,faintenance Assistant/Groundskeeper $7.50 $7.50
57.75
~1aintenanceMechanic S14.00
$ 14.00 S14.50
Courier $6.75 $6.75
$7.00
Licenced Practical Nurses $10.00 $10.00 S10.25
\Vatchperson 56.75 56.75
$7.00
Section 3.11 -l\1aintenance l\lechanics
Section 3.09 Shift Differential
All employees, except cafeteria employees, regularly scheduled and nornlally working
bet\\'cen the hours of 4:00 p.m. and 12:00 nlidnight shall receive a shi ft di fferential of forty-five
c~nts (.45) per hOllr. AU employees working between 12:00 midnight and 6:00 a.m. shall receive
a shi ft di fferential of $1.15 per hour. In conlputing the differential, sick, personal or holidays
will be included, providing these days fall within the period when the enlployee's working hours
are nonllally after 4:00 p.m. Shift differential will be paid only when the enlployee actually
works between 4:00 p.nl. and 6:00 a.nl. during the Sllnlmer vacation period and during other
student vacation periods within the school year.
For the 2000-2001 school year, the District offers to pay each nlaintenance mechanic who
\\'as appointed prior to January 1, 2000 at a rate of pay of SO.50 per hour nlore than those
maintcnance nlechanics \\o'howere hired after January 1, 2000.
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Section 3.12 - Exceedin2 Startin2 Rate
The District n1ay hire at a rate exceeding the starting rate depending upon the experience
and skiII of the applicant. If the deviation in starting rate is nl0re than $1.00 per hour, the
District agrees to negotiate the impact upon unit enlployees in the same job title upon request of
the President of the Association and to provide notice to the Association President when this
occurs.
ARTICLE IV
Section 4.01 Hours of Emplovnlent
The nomlal workweek for all full-tinle enlployees* in the buildings and grounds
departnlent shall be eight (8) hours per day, five (5) days per week.
The nOl111alworkday for full-tinle office enlployees shall be seven and one-half (7.5)
hours, not including tinle taken for lunch. Exception to this can be 111adeupon request of the
inlmediate supervisor. Request will be in writing.
The nOl111alworkweek for cafeteria and food service employees shall be detell11inedby
the cafeteria nlanager.
The Superintendent of Schools may alter the non11al work schedule \'lhen, in his/her
opinion, it is in the best interest of the District.
*Whenever and wherever the phrase "full-time en1ployee" appears in this contract, it
shall 111eanthose en1ployees who are regularly scheduled and employed on a 12-n10nth basis.
Section 4.02 Davs of Employment
1. The work year for cafeteria enlployees \vill be175 days. The nleeting held between the
cafeteria enlployees and the cafeteria manager prior to the beginning of the school year will
count as one of the 175 days of en1ployment. Cafeteria en1ployees nlay work and be paid for 170
days by completing a waiver (available in the Business Office) by June 30 of the prior year.
') The work year for teacher aides and ten (10) l110nth cleaners will be 180 days.
...,
.). The work year for bus drivers will be 177 days.
4. Any days to be \'lorked in addition to those listed above will nlean additional pay for the
hours worked. Bus drivers and cafeteria el11ployeeswill receive the employee's daily rate of pay
for every day of work, which is in addition to those days listed above.
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ARTICLE V
Section 5.01 Overtime
Overtinle, where practical, shall be assigned on a rotating basis and the employee with
the highest seniority shall be first offered the opportunity to work overtime. If an enlployee
declines to accept an overtime assignment, it shall be considered as if he/she had worked same
and he/she shall not be offered overtime until his/her proper rotation period.
When called upon to work at a banquet, dinner, a special breakfast (not apply to regular
daily breakfasts) or other school functions, cafeteria employees shall be paid at the rate of one
and one-half tinles their regular hourly rate of pay. Complementary ll1eal (iOleS,if any, are not
part of the working period.
Section 5.02 Sunday and/or Holiday \Vork
Unit l1lelnbers el11ployed on an hourly basis on Sunday and/or holidays shall be
compensated at t\VO(2) tinles their regular hourly rate, providing prior approval of the work
hours has been given by the Superintendent of Schools or his/her delegate.
ARTICLE VI
Section 6.01 Uniform/Shoe Allowance
The District shall pay a $75 unifoml/shoe allowance for custodians, cleaners and
nlaintenance \vorkers, and the District shall pay a $125 unifomllshoe allowance for cafeteria
enlployees, annually to be prorated for enlployees hired after the beginning of the school year.
\Vithin the first two years of this Agreenlent, the District agrees to purchase a cold \veather
jacket and a fall/spring jacket for each regular bus driver. Each jacket will have a value of no
more than S75 per jacket. As the jacket will bear the District's name, it is to be \VOnl in
appropriate places and settings. Wherever provisions are made for unifol111s,enlployees are
required to wear them on the job.
Prior to the actual purchase of items, a unit employee should obtain the advance verbal
approval from the appropriate supervisor for the purchase of any shoes or unifol1ll types and
colors. In addition, after verbal approval and purchase, the unit employee nlust subnlit proof of
purchase which shall be a receipt listing the item purchased, the date, the amount and the name
of the establishment where purchased. Cafeteria enlployees shall be required to purchase only
one (1) color per year.
Two (2) coveralls will be provided for each building to be used by the custodians. These
\\.ill be replaced at the discretion of the Superintendent of Schools.
The District shall provide up to two (2) back support belts for each building to be used as
per product directions.
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Employees who leave during the year will have a prorated deduction on uni fonn/shoe
, allo\\"ancc.
Bus dri\'ers shall be paid an equal amount to apply toward test and license fees mandated
by f~dcral rcgulations upon submission of receipts.
ARTICLE VII
Section 7.01 !\Ieal Allowance
Bus drivers and chaperones 'that are out of the District on a special bus trip between the
hours of 12:00 noon and 1:00 p.nl. shall receive a 111ealallowance not to exceed five dollars fifty
cents ($5.50) (not retroactive) for the life of the agreenlent. If they are out of the District
bet\\"een 4:00 p.nl. and 6:00 p.nl., they shall receive a meal allowance of seven dollars fifty cents
(57.50) (not retroactive) for the life of the agreenlent. A breakfast allowance of four dollars and
fifty cents (54.50) will be received for special bus trips on or before 7:30 a.nl. (not retroactive)
for the life of the agreement.
The Board reserves the right to require nleal receipts, and the driver, in order to be paid,
nlust conlplete the appropriate voucher.
ARTICLE VIII
Section 8.01 Vacancies
A notice of vacancy in any existing or newly established position will be announced by
the appropriate description in all school buildings for at least five working days prior to being
filled. In the event a vacancy or new position is established during the n10nths of July and
August, said notice shall be mailed to the Association President at his/her hon1e address. All
applicants for such posted vacancy shall apply in writing. The applicant who nleets the written
qualifications for the position, with the greatest length of service, will be given first
consideration. However, provided that such applicant has den10nstrable ability and physical
fitness to perfon11 the requirements of the position, he/she shall be awarded the posi,tion on a 30
day trial period.
Section 8.02 Part-Time Summer \Vork
Any part-time summer jobs that beconle available and are funded by the District shall be
offered to support personnel who are qualified first, as per the provisions of Section 8.01.
Section 8.03 Emplo\'ment/Probationarv Period
A twcnty-six (26) \\"eck probationary period will be served before a penllanent
apP0intmcnt is Illade. All bencfits will be withheld except health insurance, \\'hich will be
granted after 30 days into the twenty-six (26) week probationary period.
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Any full tinle bus driver or other employee who is returned to substitute status and
substitute pay, for whatever reason, will immediately assume his/her previous top rate of pay
upon retunl to full-tillle status. The probationary period need be served only once.
ARTICLE IX
Section 9.01 Job Protection
No unit nlember shall be denied work within his/her job classification due to the hiring of
some other substitute or student employee.
The nunlber of ell1ployees in the various departnlents shall be determined by the Board at
the beginning of the school year. If additional employees are needed, students from the work-
study program may be employed. If an employee retires, resigns or othef\vise tenllinates his/her
employment, he/she nlay be replaced by a student.
This section does not apply to students \vho nlay be hired as scrapers.
Section 9.02 Notification of Employment
All part-time enlployees will be notified in \vriting by August 1
st of each year, if the job
they held the previous year is still available to thenl for the conling year.
Section 9.03 Policv Chan~e
All personnel will be notifiedby March I
st of any change in policy or status in regards to
the Board deciding to contract its transportation, cafeteria or buildings and grounds nlaintenance
programs.
The School District will not subcontract any services now provided by employees of the
unit without first negotiating the impact on the specific department affected by the
subcontracting. (i.e., cafeteria employees, bus drivers, etc.)
ARTICLE X
Section 10.01 \Vorkers' Compensation
If an enlployee is absent from work as a result of an injury which \vas inclilTed during the
course of emplo)'lllent, he/she shall be paid his/her full salary for the duration of his/her
disability. less any \Vorkers' Compensation benefits to which he/she nlay be entitled.
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However, the first seven (7) days of the employee's absence shaH be charged against
his/her accrued sick leave. In no case will the School District n1ake payn1ents to the employee
beyond the en1ployee' s accumldated sick days reserve.
The Board shall have the right to have the employee exan1ined fron1 time to time by a
physician of its choice and at its expense in order to deten11ine the duration of disability. This
clallse pertains to only those accidents occurring after July 1, 1984.
ARTICLE XI
Section 11.01 Health Care Pro2ram
A. Health Care Plan
1. For all eligible unit en1ployees who have been appointed prior to November 15,
2000, the following is to apply.
a. Each eligible unit en1ployee who regularly works four and one-half (4.5)
or n10re hours on a daily basis n1ayjoin either the Genesee Area Health Plan \vith
the standard prescription plan, Blue Choice Extended health care plan with the
$7.00 employee co-payment (for as long as offered by the plan) or the Prefen'ed
Care Comprehensive health care plan with a $10/20/35 prescription en1ployee co-
paYment plan for as long as the plans so provide.
For each eligible unit men1ber who enrolls in one of the above stated plans, the
District agrees to pay eighty-five percent (850/0)of the cost of the plan selected by
the unit member and the employee shall pay fifteen percent (150/0)of the cost of
the plan to be paid in deductions from hislher 'paycheck.
b. Each eligible unit member who regularly works less than four and one-
half (4.5) hours on a daily basis may join any plan offered by the District. Each
such unit member is responsible for the total cost of the health care plan chosen.
c. For purposes of determining hours worked on a daily basis, the current
(i.e. 6/30/00) configuration of four (4) trips for a school bus driver equates to five
and one-half (5.5) hours for purposes of health care plan eligibility.
d. If there is a current unit en1ployee who works 4 hours or less and who is
currently (10/3/00) receiving health insurance benefits at the 500/0employer paid
and 50% employee paid basis, the District will grandfather this en1ployee (or
employees) at the current employer/en1ployee ratio as long as the person works
the current number of hours per week.
? Additional options for any unit n1ember appointed prior to Noven1ber 15, 2000:
a. Each eligible unit en1ployee who regularly works fOllrand one-hal f (4.5)or
more hours on a daily basis may join either the Blue Choice Select health care
plan with the $7/S14 employee co-pay prescription plan or the Preferred Care
II
Comnlunity health care plan with the standard prescription benefit ($10/20/35)
offered by the plan for as long as so offered.
For the 1000-200 I school year. the District agrees to pay one hundred percent
(1OO~/o)of the cost of the plan selected by the unit member and the employee shaH
not be required to make any contribution to this plan.
For the 2001-2002 school year. the District agrees to pay ninety-five (95%) of the
cost of the plan selected by the unit member and the employee shall pay five
percent (5%) of the cost of the plan to be paid in deductions frol11 his/her
paycheck.
For the 2002-2003 school year, the District agrees to pay ninety-three percent
(93%) of the cost of the plan selected by the unit menlber and the enlployee sha1l
pay seven percent (7%) of the cost of the plan to be paid in deductions from
his/her paycheck.
b. Each eligible unit Inenlber who regularly works less than four and one-
half (4.5) hours on a daily basis n1ayjoin any plan offered by the District. Each
such unit member is responsible for the total cost of the health care plan chosen.
.,
,). For a1l eligible unit enlployees who have been appointed after Novenlber 15,
2000, and for those unit enlployees who becoille eligible after November 15, 2000
for health care benefits by virtue of working l110rehours per day on a regular
basis, the following is to apply:
a. Each eligible unit employee who works seven (7) or more hours on a daily
basis may join either the Blue Choice Select health care plan with the $7/14
enlployee co-pay prescription plan for as long as it is offered or the Preferred Care
Conlmunity health care plan, which \vill include the standard prescription plan of
$10/20/35 for as long as it is offered by the plan. The District agrees to pay
seventy-five percent (750/0) of the cost of the plan selected by the unit l11ember
and the employee shall pay twenty-five percent (250/0)of the cost of the plan to be
paid in deductions from his/her paycheck.
b. Each eligible unit member who regularly works at least four and one-half
(4.5) hours, but less than seven (7) hours on a daily basis, may join either the Blue
Choice Select health care plan with the $7/14 enlployee co-pay prescription plan
for as long as it is offered by the plan or the Preferred Care Community health
care plan which plans \vi1l include the standard prescription plan of S10/20/35
offered by the plan. The District agrees to pay fifty percent (500/0)of the cost of
the plan selected by the unit nlember and the employee shall pay fifty percent
(500/0)of the cost of the plan to be paid in deductions from his/her paycheck.
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c. Each eligible unit nlember who regularly works less than four and one-
half (4.5) hours on a daily basis may join any plan offered by the District. Each
such unit nlember is responsible for the total cost of the health care plan chosen.
d. For purposes of detennining hours worked on a daily basis, the current
(i.e. 6/30/00) configuration of four (4) trips for a school bus driver equates to five
and one-half (5.5) hours for purposes of health care plan eligibility.
B. Current retirees. and current enlployees at retirelnent age shall be eligible to
continue in the District's health plan. Enlployees and covered dependents \vill
autonlatically be converted to an individual policy if the employee leaves or withdraws
(electively leaves, death or sickness, etc.) fronl the plan, or if a dependent child reaches
the linliting age. The School District does not finance any portion of a converted policy.
In order to convert, an employee or covered dependent must apply for an individual
policy within 31 days fronl tennination of coverage under the plan. Paynlent will be
made by the individual through the Livonia Central School Board.
C. The District agrees that all health infonnation will be kept confidential and no
infol111ation concenling a nlember's health Inay be obtained for use against any
enlployee.
D. In the event that a dispute occurs regarding coverage in the GAHP, the
individual(s) nlay refer the 111atterto a Claims Review Committee. The Clainls Review
Conlnlittee will be composed of seven persons - four chosen by the unit and three chosen
by the Board. The findings of the Claims Review Committee will be conlnllmicated to
the self-funded health care program's Board of Directors for resolution.
E. In the event the Genesee Area Health Plan beconles extinct, the District
guarantees that equal coverage win be provided enlployees.
Section 11.02 Dental Plan
1. Dental Plan
A. Unit employees appointed prior to November 15, 2000. The District provides
eligible unit employees with dental coverage through the Blue Cross/Blue Shield
Smile Saver IV Progranl as fol1ovv's:
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EnlP)ovees Hired Prior to 11/15/00:
Hired before 7/1/90
Hours \Vorked"
6 or more hours
4 or more, less than 6
less than 4 hours
Employee Pays
0%
10%
50%
Hired after 7/1/90 6 or nlore hours
4 or more, less than 6
less than 4 hours
0%
50°-«>
1000/0
Hired after 3/15/95 6 or more hours
4 or more, less than 6
less than 4 hours
10%
500/0
100%
B. Unit enlployees appointed after November 15, 2000.
a. Each eligible unit enlployee appointed after November 15, 2000 who
regularly \vorks seven (7) or nlore hours on a daily basis nlay join the Snlile Saver
IV Plan. The District agrees to pay seventy-five percent (75%) of the cost of the
plan and the employee shall pay twenty-five percent (25%) of the cost of the plan
to be paid in deductions frOlnhis/her paycheck.
b. Each eligible unit employee appointed after Novenlber 15, 2000 who
regularly \vorks at least four and one half (4.5) hours or nlore, and less than seven
(7) hours on a daily basis nlay join the Smile Saver IV Plan. The District agrees
to pay fifty percent (50%) of the cost of the plan selected by the unit nlenlber and
the employee shall pay fifty percent (50%) of the cost of the plan to be paid in
deductions from his/her paycheck.
c. Each eligible unit employee appointed after November 15, 2000 who
regularly \vorks less than four and one-half (4.5) hours on a daily basis may join
the Smile Saver IV Plan. Each such unit member is responsible for the total cost
of the dental plan.
Section 11.03 Health Insurance at Retirement
The District will provide a health insurance program for all those retirees who have
completed at least 15 years of enlployment with the district upon retirement and those same
t:mployees who have accrued 150 sick days. The District will contribute an annual hUllp sum
p~lymentof 52,000 in 2000-2001, 52,100 in 2001-2002 and $2,200 in 2002-2003 toward the cost
or the insurance prograrll. The lump sum paYIllent for health insurance costs is in lieu of
payment for the 150 accrued sick days per the sick day payment schedule described in Section
19.02. Ho\\'e\'er, all days accrued beyond 150 days \vill be days reimbursed to the employee on
the basis of the sick day payl11entsC~leduledescribed in Section 19.02. The ltmlp sum paynlent
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will be made until the employee's death or until the employee qualifies for Medicare insurance,
\\Ohichever occurs first.
Failure of retirees to nlake timely paytllents of their share of the preJlliunl costs will resuh
in cancellation of coverage.
Section 11.04 Flexible Health Benefit Pro2:rams
The District will provide simple flexible non-cumulative spending accounts (Section 125
Plan) for health insurance premilU11sand non-reinlbursed medical expenses. Employees who
regularly work nl0re than twenty (20) hours in a week over the course of a school year qualify
for the flexible health benefit progranlS.
The District will also, in January of each year, contribute $100 for 2000-2001, S125 for
2001-2002 and S150 for 2002-2003 for each employee into a Section 105 Plan. Incidental
enlployees are excluded from this plan.
Any such program shall be in full conlpliance with the U.S. Internal Revenue Code and
any pertinent Revenue Regulations. Any language in this Agreement which is not in conlpliance
with the law and regulations is not effective to the extent that it is not in compliance.
Section 11.05 Health Plan Options
Enlployees who qualify for coverage of health care costs under Section 11.01 nlay choose
not to receive all or some of the health plan benefits; the choice to be nlade by July 1st of each
school year. If they choose to do this, they will be given salary increases according to the
follo\ving schedule. These monies will be a yearly addition to their regular salary.
For unit menlbers who \vork four and one-half (4.5) or more hours per day and who are
appointed before 11115/2000, the following is to apply:
Receives no health benefits
(no health or dental)
$1,050
Receives only dental benefits
(no health)
$ 763
Receives dental benefits, prescription and
\Oisionheahh care riders S 575
The health care option payments will be pro-rated as to those employees who are
appointed or who cease employnlent during the course of the school year.
For those employees who are appointed after Novenlber IS, 2000, the option payment
\\.ill also be prorated according to the levelof employee contribution for the health care plan; e.g.
a unit employee who is eligible for 50% employer contribution for health care would receive
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50°i<>of the option paynlent. If an employee is eligible for 75% employer contribution or more,
the employee would receive the full aillount of the opt out stipend.
ARTICLE XII
Section 12.01 Seniority
Seniority date shall mean and be the enlployee's first date of hire, or his/her date of rehire
if his/her enlployment was intelTupted for a period of time exceeding one (1) year.
Seniority shaH continue to accrue as long as the employer-enlployee relationship exists.
The employee nlay lose seniority in the event he/she resigns, is discharged, retires or refuses
recall to enlploynlent. .
There shall be established departmental seniority lists for maintenance, custodial, cleaner,
cafeteria, bus drivers, teacher aides, library aides and clerical.
In the event of a layoff, the employee with the least seniority shall be laid off first and
recaH shall be made in the inverse order of layoff.
If an elnployee is laid off due to a reduction in the work force, he/she shall be penl1itted
to exercise hislher seniority rights (replacing an employee with less seniority in the lower job
classification), provided that said elnployee is qualified in the judglnent of the Superintendent of
Schools to perfoml the job. That said employee must exercise his/her bunlping rights within ten
days after hislher notice of layoff within his/her department.
Seniority rotation should apply to after school cafeteria functions.
All transportation employees shall be included by seniority in a rotational systenl for
extra trips. A separate sumnler roster for extra trips shall be developed independent of the
regular school year.
Assignments to such extra bus trips shall be nlade by the Transportation Supervisor on a
rotation system. Appropriate rosters will be maintained to record trips offered and taken. Any
extra trips offered and refused for strictly personal reasons shall be counted as a trip taken in the
rotation. Itinerant substitute drivers (those not employed on a regular basis) will not be assigned
to any student activities unless the supply of regular drivers is exhausted.
Section 12.02 Recall Ri~hts
Any employee who has been laid off and works as a regular substitute and who is
r~callcd to full timc employnlent, will be given restoration of leave benefits that had been
accrued at the tinle of the layoff.
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Section 13.01 Holidavs
ARTICLE XIII
AIl full time enlployees shall be granted the following paid holidays:
New Year's Day
Martin Luther King, Jr. Day
Presidents' Day
Good Friday
Meilloria] Day
Independence Day
Labor Day
Veterans' Day
Thanksgiving Day
December 24th
Christnlas Day
One additional day to be taken
at the election of the enlployee
with the prior approval of the
Superintendent of Schools.
If a paid holiday falls on a Saturday, the preceding Friday shall be granted as a paid
holiday; if on a Sunday, the following Monday shall be granted as a paid holiday.
If school is in session on any designated holiday, all employees shall be required to work,
but shall be given con1pensatory tilne off in lieu of said holiday. The conlpensatory days shall be
decided by the enlployee, with the prior approval of the Superintendent of Schools. However, no
more than three elnployees at anyone time shall be pernlitted a conlpensatory day in anyone
departnlent.
Section 14.01 Vacations
ARTICLE XIV
All full tinle enlployees \vill receive paid vacations as follows:
After six months of employnlent, the enlployee qualifies for five (5) days of paid
vacation, and upon completing 12 months of enlploynlent, five additional days are added.
Thereafter, one day per year additional up to a maxinlum of 20 days.
After 25 year of enlploytllent, 25 days.
Requests for vacation time must be made to the Superintendent of Schools 30 days prior
to the desired vacation tilne. No nl0re than three employees nlay be on vacation at the same time
from anyone department or any building unless approved by the Superintendent of Schools. The
Superintendent of Schools shall have the right to tenlporarily reassign nle111bersof the various
departments.
In the event there are requests for vacations in excess of the above linlitations, vacations
shall be granted in order of building or department seniority. Once a v-acation request has been
appro\"ed by the Superintendent of Schools, it will not be subjected to a change based on
seniority rank.
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If any nlember of the unit shall tenllinate hislher employnlent, or in case of his/her death,
he/she and his/her estate shall be paid the nlonetary value of unused vacation tinle accruing to
his/her credit at the date of his/her retirement, tennination or death.
Vacation time may be accumulated to a 111aximumof 50 days, providing a suitable
replacement is available and necessary in the opinion of the Superintendent of Schools when the
employee wishes to take the vacation (two full years worth at maXin1Lmlrate).
A unit menlber nlay not take a vacation that is nlore than fifteen (15) consecutive
\\'orkdays in duration during anyone leave period.
ARTICLE XV
Section 15.01 Sick. Personal and Bereavement Leave
A. All full time employees shall be pen11itted to accrue 17 days \vith pay per year and 111ay
be accumulated to a 111aximumof 225 days.
1.
?
All 17 days may be used for sick days.
A maximum of 12 days may be used for family sickness, bereavement leave or
any combination thereof.
Three days may be used for personal days.
For purposes of record keeping, sick days and leave days will cover no less than a
one half day absence.
..,
;).
4.
B. Bus drivers, teacher aides, ten nl0l1th cleaners and cafeteria elllployees shall be pellllitted
to accrue 15 days with pay per year and 111aybe accumulated to a l11aximunlof 200 days.
1.
?
All 15 days may be used for sick days.
A nlaximum of 12 days nlay be used for fanlily sickness, bereavement leave or
any combination thereof.
Three days may be used for personal days.
For purposes of record keeping, sick days and leave days will cover no less than a
one half day absence.
3.
4.
c. At the start of each school year, a unit member receives the yearly allotment of sick leave
days to be used and, if sick during the school year, the unit menlber is to use these days prior to
using any accumulated sick leave to his or her credit.
D. 1. Personal leave is to be used for personal business that cannot be conducted during
the nomlal working hours. It nlay be used in one-half day units.
., Personal leave \vill be granted upon the employee's written request to the
Superintendent of Schools. Said request shall be nlade at least one day prior to
the leave and should state date and anticipated tinle of absence.
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.:>. Personal leave will not be granted ilnmediately following a holiday or preceding a
holiday.
4. Personal leave days nlay be granted for the following, but not necessarily limited
thereto; house closings, income tax proceedings, adoptions, probate of wills, court
appearances, graduation of any elnployee, spollse or child, taking a child to and
fronl college and \veddings in the inlI11ediatefamily.
E. . The Superintendent at his/her discretion, may require enlployees to submit a medical
certificate attesting to their illness after two (2) consecutive days of absence. Full tinle
transportation employees shall receive a full day's pay for sick days.
F. Bereavement leave shall be granted because of death in the enlployee's inlnlediate
family. Such leave shall be without loss of payor other benefits, and shall begin on the
date of the death of the nlember's immediate family. Inl111ediatefamily, for the purpose
of this section, shall mean mother, father, spouse, child, brother, sister, grandparents,
grandchild, nl0ther-in-Iaw and father-in-law, brother-in-law and sister-in-law.
The Superintendent can use his/her discretion to increase tilne for bereavenlent leave.
Section 15.02 Notification of Sick Davs
On or before October 1 of each year, a statement of accunlulated sick days will be sent to
each enlployee.
Section 15.03 l\ledical Leave of Absence
Medical leaves of absence will be granted to any enlployee \vhen requested by the
employee and when such request is acconlpanied by an official recomnlendation of a licensed
physician. Medical leave shall be granted for a period of up to two years. Unused sick leave
111aybe applied to the medical leave. The Board Inay, at its expense, require a physical
exanlination by a medical doctor of the Board's choice.
While on a medical leave of absence, and if eligible for and enrolled in one of the plans
offered by the District, the unit member nlay continue in the plan and the District will pay an
amount of Inoney equal to one-half of its contribution if the employee had been working.
Section 15.04 Parental Leave of Absence
A parental leave will be granted upon request of the employee.
An elilployee who is pregnant shall notify the Superintendent, in \vriting, no later than the
finh month of pregnancy, setting forth the expected date of continenlent and whether or not she
t:xpccts to request a maternity leave. The employee may work as long as her physician certi ties
her capable of perfonning her duties. The Board shall have the right to request updated medical
reports. but no nlore than one such report every 30 days and, upon request, the employee shall
execute a nledical release.
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The parental leave shall be without payor accunllllation of other benefits. An employee
\\'ho commences his/her parental leave during the first half of the school year shall receive one-
hal f the salary increase upon retunl the following year. If the leave is taken during the second
half of the school year, he/she will be awarded the full salary increase upon return to work.
The length of parental leave shall not exceed the balance of the year in which it is
granted, plus one (1) additional school year. The enlployee must notify the Superintendent of
his/her intention to return to work at least 60 days prior to the end of his/her leave or 60 days
prior to returning to work, if he/she desires to ternlinate, his/her leave earlier than scheduled. The
Superintendent of Schools can use his/her discretion in waiving retunl notification requirements.
Failure to file the proper notice with the District within the time fralne described will constitute
abandonn1ent of employnlent and a replacelnent will be recruited.
Section 15.05 Leave of Absence
Any pennanel1t unit el11ployee,upon written request to the Superintendent of Schools,
shall be granted a leave of absence not to exceed 12 1110nths. A qualified substitute must be
available to take hislher place. The written request shall include the reaSOI1and specific dates of
the desired lt~ave. A leave of absence will not be granted to accept enlploytnent elsewhere.
Approved leaves of absence, covering more than ten (10) working days, shall be linlited
to two (2) leaves within a five (5) year period, not to exceed a total of twelve (12) Inonths.
Employees desiring reinstatenlent shall give notice at least 30 days prior to desired date of
reinstatement. The Superintendent can use his/her discretion in waiving retunl notification
requirements. Employees returning from an approved leave of absence shall be reinstated at
their previous job status and will receive the same pay and benefits as when they left.
Section 15.06 Jurv Dutv
Any member of the unit \\'ho shall be required to serve as ajuror shall be paid hislher full
salary.
Section 15.07 Conference/Trainin2: Workshops/Refresher: Courses
All regular and substitute bus drivers will be paid at the rate of $5.00 per hour for all bus
driver safety courses attended under the current regulations. * The District will pay 55.00 per
hour for courses which a beginning driver needs to beC0111efully qualified.
The Board \vill encourage nlembers of the unit to attend in-service training courses or
conferences that are directly related to their job classi fication \vith the District. Such requests
shall be l1lade in \vriting and presented to the Superintendent of Schools for his/her decision.
The applicant nlust demonstrate that attendance at such conference shall directly benefit the
District, and if said pern1ission is granted, said nlember shall be allowed tin1e off fron1 his/her
duties to attend such courses or conferences and shall be reimbursed for all reasonable expenses
incurred, including tuition, required textbooks and nlaterials, and reasonable tnl\'el expenses.
Said approval shall not be granted unless sufficient funds are available.
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If the in-service course is taken outside of regular work hours, the employee shall be paid
510.00 per c1assroonl hour up to a nlaxinlunl of $100 per course in addition to the training
expense involved. Money received is a one-tinle paynlent. It is understood col1ege level courses
of study are to be included.
A \'lritten statenlent from the instructor verifying completion of the course of study nUlst
be submitted before paynlent will be made.
*CUlTentregulations - refi-esher course - two (2) hour sessions annually.
Section 15.08 Sick Leave Bank
1. A sick leave bank can be taken up only when there is a catastrophic illness/injury to a
unit menlber. The bank cannot be used for an illness/injury for a nlember of the unit member's
inl111ediatefamily (spouse, children or any other dependents who reside in the employee's
household). The bank cannot be used for an injury/illness that is the subject of a workers
cOl1lpensationc1ainl.
2. A unit enlployee nlust be enlployed by the District for nl0re than one (1) year in order to
attempt to use the banle
3. A unit member must exhaust all sick and other paid leaves and accunllllated sick leave
prior to requesting a sick leave bank. A unit nlenlber must also wait ten (10) workdays beyond
the exhaustion of any leave to seek a sick leave bank.
4. If a unit member has a catastrophic illness/injury and has exhausted his/her sick leave,
then the officers of the LNTO nlay take up a bank of sick leave days frOll1unit nlenlbers who
choose to donate sick leave till1e to the injured/ill unit menlber.
5. A unit nlenlber can donate up to no more than 16 hours to the bank. Each bank can have
no 11lorethan 320 hours donated (this translates to forty (40) eight (8) hour days).
6. A committee is to be established of one (1) member appointed by the local unit President
and one (1) member appointed by the Superintendent to administer the bank. If days remain
unused in the bank, the conlmittee will detennine if the time is to be returned and on what basis.
7. The LNTO President and the Superintendent or designee willll1eet once per school year
to e\'aluate the sick leave bank.
ARTICLE XVI
Section 16.01 Snow Days
If school is closed before the employees workday begins:
1. Those reponing to work shall be paid only for time \'lorked.
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? Those not reporting to work wi II not be paid.
Those instructed not to report to work wiIInot be paid.
Those not reporting to work nlay have the option of using a personal day, a
vacation day, or a floating holiday with penllission of the Superintendent of
Schools.
.,
.J.
4.
If school is closed after the employees' workday begins:
1. Those instructed to leave due to lack of work caused by the enlergency shall be
paid for tinle worked.
Bus drivers who report for work and do not drive shall receive one-half day pay.
This will not apply if the telephone network notification has been activated.
?
ARTICLE XVII
Section 17.01 Bulletin Boards
The unit nlay, at its own expense, install bulletin boards at the tilne clocks, the size
thereof not to exceed three (3) feet by four (4) feet.
ARTICLE XVIII
Section 18.01 Grievance Procedure
A grievance is a conlplaint by an enlployee or group of enlployees of an alleged violation
of any of the tenllS and conditions of this Agreement between the District and the Unit.
No alleged grievance shall be entertained and shall be deelned waived unless presented at
Stage I (inlnlediate supervisor) \vithin 15 working days after the alleged violation took place.
Stage I
Sta~e II
Sta~e III
Any employee having a grievance will discuss the matter with the inlmediate
supervisor. The employee may choose to be accompanied by a unit
representative.
If the grievance is not resolved at Stage I, the grievance will be put in writing and
sublnitted to the Superintendent of Schools \vithin ten (10) working days
following the execution of Stage I. The Superintendent of Schools will render
his/her written decision within five (5) working days of receipt of the written
gnevance.
If the grievance is not resolved at Stage II, it may then be sublnitted to the board
for its consideration. If subnlitted to the Board, it nlust be submitted within ten
(10) working days following the receipt of the Superintendent's decision. The
Board will consider the matter at its next regular nleeting and render a \vritten
decision within ten (10) \vorking days following the regular Board meeting at
which the grievance \vas addressed.
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Stage IV If the grievance is not resolved at Stage III, the aggrieved party nlay request the
grievance be submitted to binding arbitration. Such action must be initiated
within ten (10) working days following the receipt of the Board's \vritten
decision.
Section 18.02 Arbitration
The arbitrator shall be selected by mutual agreement of the parties. If the parties are
unable to agree upon an arbitrator, a request for a list of arbitrators will be made to the Public
Employment Relations Board by either party \vithin ten (10) working days and in writing.
The parties shall be bound by the rules and procedures of the Public Employnlent
Relations Board.
The decision of the arbitrator shall be binding on the parties.
. The costs for the services of the arbitrator, including expenses, if any, shall be bonle
equally by the Board and the Unit.
Section 18.03 Represen tation
All parties to the grievance shall have the right at all stages of grievances to be
represented by an attorney or representative of his/her choice, and at all stages after Stage I shall
have the follo\'ling rights: to confront and cross-examine all witnesses called; to testify and call
witnesses on hislher behalf; and to be furnished \'lith a copy of any 111inutesof the proceedings
which may be made.
Section 18.04 No Reprisal
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken
by the Board against the aggrieved party, his/her unit representative, other participants in the
grievance procedure or any other person by reason of such grievance or participation therein.
Shall the employee or the unit not follow the grievance procedure steps as stated in
Section 18.01, the grievance will im111ediatelybeconle null and void.
ARTICLE XIX
Section 19.01 Retirement Benefits
The Board will provide the SUPPOl1 personnel benefits under the 75(1) and 41 (1)
retirement plan.
")'"
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Section 19.02 Unused Sick Leave
Employees who work four (4) hours or n10re per day and \vho shall retire and are paid
retirement benefits pursuant to the State Pension Plan, shall receive 535 for each day of unused
sick lea\'e as of the date of retirement. Employeeswho \\'ork less than four (4) hours per day will
receive 530 for each day of unused sick leave as of the date of retirement. In the case of a unit
m~mber who has not joined the NYSERS and if the en1ployee retires from the District having
fifteen (15) or more years of service, the employee is to be paid for unused sick leave days at the
rates set forth above.
Written notice must be given five (5) Inonths prior to the effective date of retirement
before the employee qualifies for the paid sick days. The District \vill waive the notice period
for those individuals forced into retirement or forced to leave their employnlent with the District
by an unexpected physical disability of the elllployee or the employee's spouse. In the event the
employee in question wishes to withdraw his/her decision to retire, he/she will be allowed to do
so at the Superintendent of Schools' discretion.
In the event that an enlployee should die prior to retirelllent, the employee's spouse or
beneficiary \vill be entitled to the benefits held under Section 19.02 of this article.
ARTICLE XX
Section 20.01 i\Iana2ement's Ri2hts
The Board reserves the exclusive right to manage the business of the District and to direct
the en1pIoyees in the discharge of their duties. The right to n1anage and direct the employees
includes the right to hire, sllspend or discharge for proper cause in accordance with the
applicable laws, the apportionnlent of the working force, the right to control the District's
propel1y. In the exercise of these rights, the Board shall observe and be bound by all the
provisions of this Agreenlent.
ARTICLE XXI
Section 21.01 Evaluation
Prior to April 30 of each year, each employee's immediate supervisor will evaluate, on
the prescribed fonl1, the \vork habits and the efficiency of each enlployee. This evaluation will
include, but not be lin1ited to, the perfom1ance of the job according to the job description,
punctuality and cooperation. Each employee will have the opportunity to discuss the evaluation
with the evaluator. In the case of an evaluation \vhich is unsatisfactory* (three or more
c~ltcgories unsatisfactory becaus"e of job perfonnance, the employee will not be eligible for any
"'age adjustment granted for his/her job classification for the coming year.
The employee n1ay request another evaluation in December of the following school year.
Any sllch request for an additional evaluation shall be in writing to the Superintendent. If the
second evaluation shows the employee's perfon11ance to be satisfactory, the enlployee is to
rccei\"e the negotiated wage increase as pro-rated conlnlencing January 1.
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If the enlployee is rated as having excessive absence, or abuse of sick, personal or other
lea\'e or other sin1ilar fringe benefit, the employee may submit evidence to refute the evaluation.
If no evidence is subn1itted, or if the evidence submitted is insufficient, the employee will not
receive any wage adjustnlent that may be negotiated for his/her job classification for the
LlpCOl11lI1g year.
ARTICLE XXII
Section 22.01 Special Students
The Board/ Adtninistration \vill immediately notify any bus driver who is required to
transpo11 any special or handicapped children on their bus route as soon as the
Board/Administration is aware of the situation. The bus driver shall be given as nluch
information as necessary to effectively cope with these special circumstances.
Section 22.02 Repairs or Adjustments on School Bus
A bus driver or substitute bus driver shall not be required to perfonl1 any repaIrs or
adjustn1ents on his/her bus if tools are required.
Section 22.03 Smokin2 on School Vehicles
No unit member shall be allowed to snloke in any Livonia Central School vehicle.
Section 22.04 Dama2e to Personal Property
Unit nlenlbers will be reimbursed for loss of personal property \vhen such loss occurs in
the course of their enlployment if said loss is not caused by the negligence of the unit nlenlber
and such loss is not covered by the employee's personal policies of insurance.
The first twenty dollars ($20) of said loss shall be paid by the unit ll1enlber. This
provision specifically excludes any loss or damage to autonl0biles and other vehicles.
Section 22.05 Conformity to Law
If any provision of this Agreement is, or shall be at any time, contrary to law, said
pro\'ision shall not be applicable, performed or enforced, except to the extent pernlitted by law.
In the event any provision of this Agreement is, or shall be, contrary to law, all other provisions
of this Agreenlent shall continue in full force and effect.
25
THIS AGREEMENT shall become effective on the first day of July, 2000 unless otherwise
specified, and continue in full force and effect until midnight, June 30, 2003.
Tms AGREEMENT constitutes the entire Agreement between the parties.
IN WITNESS THEREOF, the parties hereto have set their hands and seals this 23rdday
of February, 2001.
~~;f4~P~1
r . ,
David P. DeLoria
Superintendent of Schools
m Nichols, President
I
Livonia Non-Teachers Organization(LNTO)
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APPENDIX A
LIVONIA CENTRAL SCHOOL DISTRICT
SUPPORT PERSONNEL INDIVIDUAL EVALVA TION
(At least one evaluation to be completed by April 30 of each year)
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. See :ruerse of form for definitions of ratings and work characteristics
EVALUATOR COMMENTS:
EV ALUA TOR SIGNATURE:
(Employee signature)
-.
I ackl1\)wledge receipt of a copy of this evaluation
EMPLOYEE COMMENTS:
AI
RATINGS
Unsatisfactory: Work is unsatisfactory
Fair: Meets minimum standards only. improvement needed
Satisfactory: Work is satisfactory
Exceeds Expectations: Work is above avera2e in most characteristics. Employee's work is consistently better than
satisfactory.
Excellent: Work in all characteristics is consistently excellent or outstanding.
DEFINITIONS OF WORK CHARACTERISTICS
Effecti veness: Quality and quantity (as appropriate) of results in performing the job. Quality reflects such traits
as accuracy, thoroughness, conformity to instructions and neatness. Quantity, when applicable to
the position, reflects such traits as share of total workload.
Attendance: Punctuality in reporting for and starting work. no unexecused absences or tardiness.
Initiative: Constructive suggestions. attempts to do more than minimum assignments.
Cooperativeness: Teamwork. loyalty. discretion in use of confidential information. positive attitude toward work.
Interpersonal SkiIJs: Effe,ctiveness in dealing with other employees. students and with public; tact and courtesy; self
control.
Ability to Learn: Ability to understand new methods or ideas. adaptability.
Work Habits: Orderliness in planning work. dependability, persistence.
Judgment: "Common sense", logical and practical approaches to new or unusual problems.
Personal Appearance: Neatness in appearance, cleanliness in personal habits.
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